






 

To everybody who belongs to Welingkar Institute of 

Management,  

 

It gives me immense relief to speak to you from this position 

because this edition has made Team Prameya feel like K Asif of 

Mughal-e-Azam fame (and FYI, that blockbuster took a decade 

to finish).   

 
After ten weeks of sulking and complaining, we finally pulled it off. Since there is a big 

gap between the editions, you will be satisfyingly happy to recall the memories of the 

months gone by. Often it is these memories that linger years after the event happens. 

For me, the compilation of this edition has been one of those events. In that regard, we 

are all immortal because we linger on in the thoughts of our loved ones after we have 

gone on. There are, of course, luminaries who influence the thinking of the collective 

conscious immensely and attain immortality, and I am sad to say that quite a few of 

them have left us just at the brink of another probable slowdown- a very bad 

ŵĂŶŝĨĞƐƚĂƚŝŽŶ ŽĨ MƵƌƉŚǇ͛Ɛ LĂǁ͊ HŽƉĞĨƵůůǇ͕ ƚŚŝƐ ƚŽŽ ƐŚĂůů ƉĂƐƐ 

You will obviously not see castle-in-the-air stories in 

this edition. But what you will see are lucid articles 

with an emphasis on the campus activities. There is a 

measure of non-academic stuff too, particularly a 

ŵŽǀŝĞ ƌĞǀŝĞǁ ƚŚĂƚ ĐĂƵŐŚƚ ŽƵƌ ĨĂŶĐǇ͘ WĞ͛ǀĞ ƚƌŝĞĚ ŽƵƌ 
best, hope you like the rest. 

 

Cheers,  

 

Aniket Ghatnekar 

Editing Team 

PGDM 2011-2013 

 









 

 

Welingkar‘s first intra-college football tournament 
“JOGABONITO” kicked off on SEPT 4 with oodles of 
expectations. It was an enthralling experience for the 
spectators as they witnessed their own buddies (the 
dedicated MBA junta) playing on the likes of stars like 
Ronaldo, Sneijder or Messi. The finance wiz Deepak Bhatt 
with his magnificent control over the ball grabbed the Golden 
Boot with 15 goals and became popular (especially among 
girls) as Welingkar’s Messi. He and his sumptuous team of 
players led ‘Aryans’ to an awe inspiring win in the finals. 
‘Falcons’ captain Piyush Agarwal’s explosive goals left the 
audience spell bound right through the league matches to the 
finals, however his injury during the last minutes of the game 
came as a setback for the runner up team. The juniors with 
their impressive squad of players like Priyank, Vivek, Akshay, 
Rohit, Aayush, Dhairyya, Danish and others gave a tough fight 
to the seniors.  In fact, ‘Stoners’, the junior BD squad had 
Beckham and Maradona on their sides in the form of our 
Dean Prof. Anil Rao and Prof. Saumya. Welingkar girls also 
had their share of fun in the friendly senior vs. junior match, 
where the ‘Powerpuff Girls’ overpowered the ‘Shotty hotties’, 
with BD junior batch General Secretary Priyamvada, emerging 
as the highest goal-scorer among girls with her hat trick. 

All in all it was an ice breaking event for the seniors, juniors 
and the faculty and it also enkindled the routine MBA course. 
The entire We School thanks  Prof. Rao , Prof. Savitha, Prof. 
Anita Pillai , Saikrishna Raman ,Lakshman Srikanth, Sagar 
Salgaonkar ,Faisal Naik and Kiran Sundaram  for their extreme 
support, with the hope that ’Joga’ (the game) will continue in 
future with the same spirit. 

- Anjana Yadav (PGDM 2010-12) 

 

Jogabonito 
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The delegates happily volunteered for a quick game of Dahi-Handi specially arranged for them which 

was followed by a round of Dandiya and Garba where all the students took the floor with an amazing 

vigour and enthusiasm. They were more than happy to teach it to the delegates. The highlight, 

however, was the inauguration of the Prameya magazine. All in all, it was an enriching experience 

for both the students as well as the delegates which ended on a high note. 

 

-   Shruti Indurkar (eBiz 2011-13) 

 

A team of executive management professionals from 

Pepperdine University visited WE SCHOOL, Bangalore campus 

on 20
th

 September, 2011. The team were given a grand Indian 

welcome to the campus.  After an introductory session 

between the student volunteers and the delegates, the guests 

were taken on a campus tour. It was an interesting hour of 

mutual exchange of ideas which was followed by a session with 

our Dean, Prof. Dr. Anil Rao and the other senior faculty 

members. After a great interactive session on WE SCHOOL, the 

delegates, being from diverse backgrounds, shared their 

experiences and Ă ƐƚŝŵƵůĂƚŝŶŐ ƌŽƵŶĚ ŽĨ Q Θ A͛Ɛ ĨŽůůŽǁĞĚ ĂŶĚ Ă 

range of entertainment programs stood lined up. They were 

given a glimpse of the various Indian traditions through songs 

and dances including the Maharashtrian legime dance,  

Rajasthani folk dance, Punjabi etc. 
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NHRD  Carnival- WE school  

                         

T h e  c u r t a i n  
As a run-up to the annual NHRD conference to be 

held in November, a curtain raiser carnival was held 

at NIMHANS auditorium on 25
th

 September 2011. 

The evening began by a welcome address by the 

NHRD Bangalore chapter, President Mr. C. 

Mahalingam, which was followed by a mesmerizing 

Bharata natyam performance. The divine Radha-

Krishna romance was presented beautifully by Indus 

Business Academy. Christ University gave an 

intriguing performance where three faculty 

members joined three students to shake a leg. After 

a few more performances, WE school Bangalore; 

took over the stage and gave a splendid dance        

performance depicting the journey of Bollywood     

 

 

 

 

 

 

 

 

Raise

s

over the decades. From the stately gravitas of Dilip 

Kumar in the 1950s to the energetic jigs of the post-

2000s Aamir Khan, the Bollywood experience was tautly 

encapsulated. The enthusiastic performers drew 

thunderous applause from all and sundry. The event was 

attended by a number of dignitaries from the Human 

Resource fraternity and was an excellent opportunity for 

students to meet the corporate professionals in a 

relaxed environment. WE school Bangalore was 

applauded for its support in the Bangalore chapter 

during the prize giving ceremony. The evening concluded 

with a sumptuous dinner. 

 

- Maneesh Bhatia 
  (PGDM 2011-2013) 

 





 

 

 

 

So, the focus has changed from being an awareness spreading initiative to supporting interested 

people. Some of our students have already started off on something. So, we are helping them 

out in the best way we can. The logic behind it is very simple, you can get placed, get a good 

career and move on. BƵƚ͕ ŝĨ ǇŽƵ͛ǀĞ ŐŽƚ ƚŽ ŬĞĞƉ ƚŚŝƐ ďŝůůŝŽŶ ƉůƵƐ ĞĐŽŶŽŵǇ ƌƵŶŶŝŶŐ͕ ǇŽƵ͛ǀĞ ŐŽƚ ƚŽ 
create more jobs and the only people who can create more jobs are entrepreneurs. If any 

student walks up to me and says that he has an idea, we first try and do an evaluation of the 

ŝĚĞĂ͕ ďƵƚ ƚŚĞ ĞǀŽůƵƚŝŽŶ ĨƌŽŵ ŝĚĞĂ ƚŽ ĞǆĞĐƵƚŝŽŶ ŝƐ ǀĞƌǇ ĚŝĨĨŝĐƵůƚ͘ “Ž͕ ǁĞ ŬŝŶĚ ŽĨ ƚƌǇ ĂŶĚ ƉůĂǇ ĚĞǀŝů͛Ɛ 
advocate, get the person to start rethinking, and bring it to a stage where we feel that the idea 

has some potential in it. We also ask interested students to register for First Dot, which is a 

platform where student enterprises are showcased and the top few of them get funded. That 

will give them opportunities to showcase and meet some of the big people in the industry. 

What is that ONE key advice you would like to give to budding entrepreneurs? 

FŝƌƐƚ ŽĨ Ăůů͕ ĂƐŬ ǇŽƵƌƐĞůǀĞƐ ŝĨ ǇŽƵ ƌĞĂůůǇ ǁĂŶƚ ƚŽ ĚŽ ƚŚŝƐ͘ A ůŽƚ ŽĨ ƚŝŵĞƐ ŝƚ͛Ɛ ũƵƐƚ ƚŚĞ ŚǇƉĞ ĨĂĐƚŽƌ͘ 
Secondly, ask yourselves if you can live with the idea for the next 35 to 40 years, because this is 

what would sustain you majorly. Then, you need to go back, think, rethink, run through the idea, 

talk to people. One of the things a lot of entrepreneurs are scared of is, if they tell their ideas to 

ŽƚŚĞƌƐ͕ ŝƚ͛Ɛ ŐŽŝŶŐ ƚŽ ŐĞƚ ƐƚŽůĞŶ͕ ǁŚŝĐŚ ŝƐ ŶŽƚ ƵŶƚƌƵĞ͘ EƐƐĞŶƚŝĂůůǇ͕ ƚŚĞ ĐŽŵŵƵŶŝƚŝĞƐ ĂƌŽƵŶĚ ǇŽƵ͕ 
your friends, faculty, they are there to help you. Talk to people, because when you get really 

passionate about an idea, everything seems really good about iƚ͘ BƵƚ ŝƚ͛Ɛ ŽŶůǇ ǁŚĞŶ ǇŽƵ 
ƋƵĞƐƚŝŽŶ͕ ĂŶĚ ƉĞŽƉůĞ ĐƌŽƐƐ ƋƵĞƐƚŝŽŶ ǇŽƵ͕ ĚŽ ǇŽƵ ďĞŐŝŶ ƚŽ ŝĚĞŶƚŝĨǇ ůŽŽƉŚŽůĞƐ ĂŶĚ ƵŶůĞƐƐ ǇŽƵ͛ƌĞ 
ĂďůĞ ƚŽ ƉůƵŐ ƚŚŽƐĞ ůŽŽƉŚŽůĞƐ͕ ŝƚ͛Ɛ ƌĞĂůůǇ ĚŝĨĨŝĐƵůƚ ƚŽ ĐƌĞĂƚĞ Ă ƐƵƐƚĂŝŶĂďůĞ ƐůĂď͘ TŚĞ ĨĂĐƚ ƚŚĂƚ ĂŶǇ 
new idea or thought will meet a challenge is the best part, because only when you meet that 

ƌĞƐŝƐƚĂŶĐĞ ǁŝůů ǇŽƵ ďĞŐŝŶ ƚŽ ƐĂǇ ͞OŚ͊ I ĚŝĚŶ͛ƚ ƚŚŝŶŬ ĂďŽƵƚ ƚŚŝƐ͘͟ TŚĂƚ ĐŚĂůůĞŶŐĞ ǁŝůů ĂĐƚƵĂůůǇ ŚĞůƉ 
you think and get the thing solidified.  

Throughout the We School, Bangalore campus, there is a general observation that you seem 

to have the best rapport with students. Most of them treat you as a friend rather than a 

professor.   

FŝƌƐƚůǇ͕ I͛ŵ ƌĞĂůůǇ ŚĂƉƉǇ ƚŚĂƚ ƚŚŝƐ ŝƐ ĐŽŵŝŶŐ ŝŶ ĨƌŽŵ ƚŚĞ ƐƚƵĚĞŶƚ ĐŽŵŵƵŶŝƚǇ͘ I͛ůů ƚĂŬĞ ƚŚĂƚ ĂƐ Ă 
compliment, but it goes bacŬ ƚŽ ƚŚĞ ƉŚŝůŽƐŽƉŚǇ ǁŚĞƌĞ I ƐĂŝĚ ƚŚĂƚ ǇŽƵ͛ǀĞ ŐŽƚ ƚŽ ĂĐĐĞƉƚ ƚŚĞ ĨĂĐƚ 
ƚŚĂƚ ƚŚĞ ƐƚƵĚĞŶƚ ĐŽŵŵƵŶŝƚǇ ŝƐ ĐŚĂŶŐŝŶŐ͘ I ŬĞĞƉ ƚĞůůŝŶŐ ŵǇ ƐƚƵĚĞŶƚƐ͕ ǁŚĂƚ͛Ɛ ƚŚĞ ĚŝĨĨĞƌĞŶĐĞ 
ďĞƚǁĞĞŶ ǇŽƵ ĂŶĚ ŵĞ͍ IĨ I ƚǇƉĞ ŽƌŐĂŶŝǌĂƚŝŽŶĂů ďĞŚĂǀŝŽƵƌ ŽŶ GŽŽŐůĞ͕ I͛ůů ŐĞƚ ĞǆĂĐƚůǇ ƚŚĞ ƐĂŵĞ 
resultƐ ƚŚĂƚ ǇŽƵ͛ůů ŐĞƚ͘ “Ž͕ ƚŚĞ ĚŝĨĨĞƌĞŶĐĞ ŝƐ ŚŽǁ ǇŽƵ ƌĞĂĚ ĂŶĚ ŚŽǁ ǇŽƵ ŝŶƚĞƌƉƌĞƚ ĂŶĚ ƚŚĂƚ͛Ɛ ŵǇ 
ĐŽŶƚƌŝďƵƚŝŽŶ Žƌ ŵǇ ƌŽůĞ͘ TŚĞƌĞ͛Ɛ ĂŶ ĞǆĐĞůůĞŶƚ ďŽŽŬ ĐĂůůĞĚ ͚AĚƵůƚ LĞĂƌŶŝŶŐ͛ ďǇ ƚŚŝƐ ŐĞŶƚůĞŵĂŶ 
called Malcolm. P. Knowles. What he basically talks about in that book is ƚŚĂƚ ǇŽƵ ĐĂŶ͛ƚ ƚĞĂĐŚ 
adults the way you teach children, there is a fundamental difference. A child is forced to learn. 

But an adult leaves his job to do an MBA with a very specific intent, so you know why you are 

there. The book gives you fantastic insights into how to deal with your student population and 

I͛ǀĞ ƚƌŝĞĚ ĂŶĚ ŝŵďŝďĞĚ Ă ůŽƚ ŽĨ ƚŚŽƐĞ ƌƵůĞƐ ŝŶ ŵǇ ƚĞĂĐŚŝŶŐ ƚĞĐŚŶŝƋƵĞƐ͘  TŚĂƚ͛Ɛ ĞƐƐĞŶƚŝĂůůǇ ŵǇ 
ĨƵŶĚĂ͕ ĂŶĚ ŝĨ ƚŚĂƚ ŚĂƐ ŚĞůƉĞĚ ĐƌĞĂƚĞ Ă ŐŽŽĚ ƌĂƉƉŽƌƚ ǁŝƚŚ ƐƚƵĚĞŶƚƐ͕ I͛ŵ ƌĞĂůůǇ ŚĂƉƉǇ ĂďŽƵƚ ƚŚĂƚ͘ 

- Interviewed by Justin Mathew 

compiled and edited by Sneha Sreedharan & Deep 

Mandal  
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     Going green                                                                                                   
…..in We school 

Students of WE school spent a thought-provoking day coming 
up with innovative, environment-friendly plans to provide alternate sources of 
energy on 24th September, 2011. The program began with the traditional lamp-
lighting and garlanding by Prof. Dr. Anil Rao. The panel comprised illustrious 
environmentalists, namely Antonio Rosario (Waste Wise Trust), Kapil Sharma (Say 
Trees) and Prabhakar Rao (Go green go cycling). Each of them spoke in turn about 
the importance of harnessing environmentally-friendly alternatives to conventional 
sources of energy. A video illustrating the benefits of cycling was also shown. The 
students were given about 45 minutes to come up with practicable plans and it was 
declared that the winning team would implement its plan in the campus. Three 
groups won cash prices for the three 
best ideas respectively. The third 
prize was won by Ashwini Dhage 
(PGDM E-biz 2011-13), Anant 
Singh Sikarwar (PGDM E-biz 
2011-13) and Akshay Jalihal 
(PGDM E-biz 2011-13). The 
second prize was won by Maneesh 
Bhatia (PGDM 2011-13), Aakriti 
Gupta (PGDM 2011-13) and 
Priyanka Malu (PGDM E-biz 2011-
13). And the winners of the event 
were Prateek Gupta, Neetu Sinha 
and Udit Maheshwari (PGDM E-biz 
2011-13). 
 
- Namratha Rajashekar 
  (PGDM 2011-2013) 



The amphitheatre of WE school Bangalore bore witness to a memorable evening 
on 4th October, 2011 as all the students unabashedly enjoyed themselves playing 
Garba. The programme had been competently organized by the second year 
students from the HR vertical. It began with a formal prayer and graduated to 
vigorous dancing as the hours progressed. Clad in their finery, students shook a 
leg to all the classic Gujarati garba hits and other popular Punjabi numbers. Their 
energy was palpable as they demanded song after song. Prizes were given out for 
the best dressed boys and girls and also for the best dancers. A first year student 
Mr. Mihir Davda eloquently summed up his experience in crisp Gujarati to 
general applause. The famished students then tucked in to an assortment of 
snacks and sweets before returning to their hostel, tired but thrilled. 
 
 
 

 WE school 
lets its hair      
down on  
Garba  

            night 
 
 
 
 
 
 

 
- Nithya Nair 

PGDM E-biz (2011-
2013) 
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It was the 19
th

 of October this year when we got the opportunity to interact with Dr. Pawan Agarwal, 

the CEO of the Mumbai Dabbawalas Association, as a part of the CII chapter in Bangalore .Having  

heard a great deal about the indomitable spirit of the dabbawalas and their management excellence, 

everyone awaited Mr. AgarǁĂů͛Ɛ  talk with a great zeal. Mr. Agarwal started with a brief history and 

background of the dabbawala community. The dabbawalas are operated by the Nutan Mumbai Tiffin 

Box Suppliers Association with 5000 dabbawalas delivering 2,00,000 tiffins everyday within a span of 

three hours. It is quite astonishing yet commendable that in spite of having gained merely 

elementary education, without any technological sophistication and without the usage of any 

modern means of transportation, the dabbawalas have achieved six sigma for their service (one in 

16 million errors, CMMi level 6). As he wittily ƉƵƚ ŝƚ͕ ͞TŚĞǇ ŚĂǀĞ ƌĞĐĞŝǀĞĚ Ɛŝǆ ƐŝŐŵĂ ďƵƚ ƚŚĞǇ ĚŽ ŶŽƚ 
ŬŶŽǁ ǁŚĂƚ ŝƚ ŝƐ͊͟ AĚĚŝŶŐ ƚŽ ƚŚĞŝƌ ĂĐŚŝĞǀĞŵĞŶƚƐ ĂƌĞ ŵĂŶǇ ŽƚŚĞƌƐ ůŝŬĞ ĨĞĂƚƵƌŝŶŐ ŝŶ ƚŚĞ ͞Guinness Book 

ŽĨ WŽƌůĚ RĞĐŽƌĚƐ͕͟ ͞RŝƉůĞǇ͛Ɛ BĞůŝĞǀĞ ŝƚ Žƌ ŶŽƚ͕͟ No strike record, a royal visit by the King of Wales- 

Prince Charles and a visit by Richard Branson, to name a few. The dabbawalas have a definite time 

bound daily routine and a fixed and disciplined code of conduct to which each dabbawala has to 

adhere. The principles ruling their work ethic are trust, honesty, punctuality, integrity and sincerity. 

AƐ ŝŶ ƚŚĞ ĐŽƌƉŽƌĂƚĞ ǁŽƌůĚ͕ ƚŚĞ ĚĂďďĂǁĂůĂƐ ďĞůŝĞǀĞ ͞TŚĞ ĐƵƐƚŽŵĞƌ ŝƐ ƚŚĞ ŬŝŶŐ͟ ĂŶĚ leave no stone 

unturned in ensuring complete customer satisfaction. In all it was a very knowledgeable session. 

 

- Neha Pathak 

eBiz (2011-13) 
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Human Resource Round Table 

                   

The 2nd HR Round Table was held on the 15th of September 2011, for which the topic of discussion 
was “Future of HR - A Retail perspective”. To take part in this discussion, we had HR managers from 
some of the top retail brands throughout the country such as Britannia, Shoppers Stop etc coming to 
our campus and being a part of the elite panel of discussion. The discussion touched upon the various 
issues which are currently being faced by HR professionals in the retail sector such as the problem of 
rising attrition rate, difficulty in finding the right kind of people as employees, among others. Apart 
from the problems, the future  roles and responsibilities of an HR Manager working in the retail domain 
were also touched upon and interesting insights were brought out as to what would be the future 
competencies and skill sets that would be required of an HR professional working in the retail sector. 
The discussion was followed by dinner where the students were able to interact with the managers on 
a one-to-one basis. Overall it was a very fruitful and interesting discussion that took place. 

- Avanti Krishnan (PGDM 2010-12) 

                                               



 

 

 

 

 

 

 

 

 

 

 

 

 

Marketing Round Table 
The Marketing Round Table, like always, saw a number of industry experts discussing different facets of marketing. 
The whole focus, this time, was on consumer experience and business tools of its enhancement. Management 
Professional, Mr. Vinod from Publicist was the conversation-starter. He elucidated the transformation of marketing 
from ’message’ to  ‘conversation’ and the importance of consumer experience with the example of India's first 
jewellery car.  Another delegate, Mr Sanjeev added four strategies of Experiential Marketing on the lines of 
consumer thought process and response; while Industry Professional Mr. Ranjit Raj from HP opined that brands 
should always enable customers to relate to them and actually speak for them. It was discussed how Dell, with its 
mass customization initiatives reduced the sale to transfer procedure while ensuring that configuring a machine 
looked easy to the target market and could solve their problems easily. In course of the discussion, it came up that 
for experiential marketing, advertising agencies could be used very effectively because of the virality factor and as 
such, brand Slogans should focus on experience, examples being Chevrolet Beat or for that matter Volkswagen that 
added music to the newspaper advertisements to enhance experience. The concepts of positioning, 5 dimensional 
branding and multisensory approach were also touched upon.    

- Ragini Rastogi (eBiz 2010-12)                                                                                                                                                                                   

As the global economy continues to falter & the sovereignty of various nations continue to be doubtful, the future of 
financial sector does not look very bright. Moreover India being a developing country is facing some other problems 
such as rising inflation, increasing interest rates, lowering growth etc. All in all it’s very difficult but important to 
predict the future to be prepared for future events. 

So our topic was “The Future of BFSI Sector in India-Innovation or Regulation”. Under this we included various sub-
topics such as Future of Structured products, Cloud Computing - a Landmark Technology for BFSI, UID, Role of Credit 
rating agencies, to name a few. It started with the students’ presentation followed by a healthy discussion by the 
panellists. It was a great learning experience for the students who actually got to know about various different 
perspectives regarding the topics. 

- Vinod Lalwani (PGDM 2010-12) 

Finance Roundtable 
 









 

 

 

 

 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1.  Name the parent group associated with the logos 

                                                                             

 

2.          Find the common product link 

                                                     

 

3.           Identify the campaign 

                            

 

 

   4.           All the 4 pictures converge to one particular company. Name the company.      

                                       

 

 

BIZ QUIZ 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

5.  Connect the images to determine the product 

                                                                               

Send in your entries to 

‘prameya.weschool@gmail.com’. The top 5 
entries stand to win exciting prizes!!! 
 

BIZ QUIZ 

Take your stand! 

TŚĞ ŵŽƐƚ ĞǆŝƐƚĞŶƚŝĂů ƋƵĞƐƚŝŽŶ ĚŽŝŶŐ ƚŚĞ ƌŽƵŶĚƐ ďĞƐŝĚĞƐ ͚WŚǇ TŚŝƐ KŽůĂǀĞƌŝ Dŝ͛ ƐĞĞŵƐ ƚŽ ďĞ͘͘͘͘ 
͚WŚǇ TŚŝƐ FDI ŝŶ ‘ĞƚĂŝů͍͍͍͛  

So we decided to have a write up competition, wherein you need to take a firm stand i.e Pro 

FDI Žƌ AŐĂŝŶƐƚ FDI͘ SĞŶĚ ŝŶ ǇŽƵƌ ǀŝĞǁƐ ŝŶ ŵĂǆ ϯϬϬ ǁŽƌĚƐ ƚŽ ͚ƉƌĂŵĞǇa͘ǁĞƐĐŚŽŽůΛŐŵĂŝů͘ĐŽŵ͛ 
and the best write up adjudged by the faculty would be published in the forthcoming issue. 

Best luck!!! 

 









 

 

office manager who is a pencil pusher and sticks to his wits. 

Jack Lemmon plays the role of a hopeless father, stepped in 

despair, desperate to make a close on his leads. 

The movie highlights the frustration, the bitterness and the 

pressure associated with the sales job. There are scenes like 

the one with BĂůĚǁŝŶ͛Ɛ ĐĂŵĞŽ͕ where he burns the screen 

with his provocative, foul mouthed speech. The scene where 

JĂĐŬ LĞŵŵŽŶ ĚĞƐĐƌŝďĞƐ ŚŝƐ ͚ĐůŽƐĞ͛ on a deal to Al Pacino is 

slick yet puissant 

WŚĂƚ͛Ɛ ŝŶ ŝƚ ĨŽƌ ǇŽƵ͍ AƉĂƌƚ ĨƌŽŵ ƚŚĞ ƐƵďůŝŵĞ ƉĞƌĨŽƌŵĂŶĐĞƐ 
from the finest actors, this movie without being flashy, is 

͚ƵŶĐŽŵƉƌŽŵŝƐŝŶŐůǇ ƌĞĂůŝƐƚŝĐ͛͘ It shows, how people at the 

bottom rung of the ladder in a business resort to the cheesiest and phoniest approaches; and how 

business is like a war. The movie shows how one should co-operate with their team for good and how 

one should stand for what he thinks is right. It is skill that takes you to the top, not luck. And most 

importantly as Al Pacino says ŝŶ ƚŚĞ ŵŽǀŝĞ ƚŚĞ ĨŝƌƐƚ ƌƵůĞ ŽĨ ƐĂůĞƐ ŝƐ ͞YŽƵ ŶĞǀĞƌ ŽƉĞŶ ǇŽƵƌ ŵŽƵƚŚ ƵŶƚŝů ǇŽƵ 
ŬŶŽǁ ǁŚĂƚ ƚŚĞ ƐŚŽƚ ŝƐ͘͟ 

This movie is one of the most expletive-laden tirades ever projected in mainstream cinema. After seeing 

it you come to know why David Mamet is considered one of the greatest living playwright and 

screenwriter in English language. Just consider the swearing as part of the stylization of the cold-calling 

salesman language. Make sure you add this movie to tour must watch list. 

                                                    

                                                                                                                                                      -Dhirendra Tripathi 
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